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BY-LAW NO. I 

Draft #3 

 

This By-law contains the rules under which 

 

 

OPEN VOICES COMMUNITY CHOIR ("Open Voices") 

is organized. The Charities Accounting Act, Charitable Gifts Act 

and Ontario Corporations Act (the "Act") regulate Open Voices. 

Certain parts of the Act contain rules that are not included in this 

By-law, but which are, nevertheless, binding on Open Voices. 

 

BE IT ENACTED AND IT IS HEREBY ENACTED as a By-law of 

Open Voices Community Choir 

 

 

 

 

 

Article 1 

 

About This By-law 

             

1.1 Priority of This By-law 

 

(a) Any future By-law may only amend this By-law if the future By-law states that it 

is doing so. 

 

(b) If there is a conflict between documents, the documents will govern in the 

following order: 

 

 First, the Act 

 Second, the Letters Patent and any Supplementary Letters Patent  

 Third, this By-law and any other By-laws of Open Voices 

 Fourth, duly enacted motions of the Board and membership of Open Voices 
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1.2     Amending By-laws and Enacting New By-laws 

A By-law enacted by the Board of Directors, and any repeal, amendment or  

re-enactment of a By-law by the Board of Directors, shall be effective only until the next 

annual meeting of the Members, unless it is confirmed by the Members at the annual 

meeting or confirmed before the annual meeting by the Members at a general meeting 

called for that purpose. In order for a By-law, amendment to a By-law, repeal of a By-

law or re-enactment of a By-law to be confirmed, it must be approved by two-thirds of 

the votes cast at a meeting of Members. If there is not confirmation before the annual 

meeting or, at the latest, at the annual meeting that next follows enactment by the 

Board of Directors, then the By-law (or an amendment, repeal or re-enactment of a By-

law) shall cease to have effect. 

 

Article 2 

Membership 

2.1     Becoming a Member 

The membership of the corporation shall consist of the incorporators and all 

others admitted to membership by resolution of the Board of Directors. 

 

2.2     Rights and Obligations of Members 

 

(a) Members will be expected to abide by the Letters Patent and By-laws of Open 

Voices and further the goals of Open Voices as stated in any mission statement 

adopted by the Board of Directors. Members shall pay the membership fee that 

may be set by the Board, but the Board shall make every reasonable effort to 

ensure that no one is prevented from becoming a Member of Open Voices 
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because they can not afford the membership fee. The Board may establish 

variable fees to accommodate persons of different means. 

(b) All Members have the right to: 

 

(i) receive notice of, attend, make motions at and participate in all annual 

and other official meetings of Members and in planning days and 

information and informal meetings of Members; 

(ii) participate in the various programs, and activities of Open Voices, if the 

Member is also a Member of the choir at the time; 

(iii) periodically receive information about Open Voices and its programs; 

(iv) vote in the election of Directors of Open Voices; and 

(v) vote on all matters brought before annual and other meetings of 

Members. 

 

2.3        Transfers, Withdrawals and Termination of Membership 

 

Members may not transfer their memberships to other persons. Members may 

resign from membership by giving written notice to Open Voices. Otherwise, a person's 

membership will terminate at the end of the Annual General Meeting following 

admission to membership unless that person's membership has been renewed by 

resolution of the Board of Directors. 

 

2.4         Removal from Membership 

 

Members may be removed from membership by a three-fifths majority vote of 

the Board- Before considering motion to remove someone, that person shall be given no 

less than 10 days written notice of the Board meeting at which their removal will be 

considered, setting out the grounds for the proposed removal and giving an opportunity 

to the person to appear and speak at the meeting of the Board of Directors with any 

representative the person may wish to bring. 
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Article 3 

Meetings of Members 

 

3.1     Annual General Meeting of Members 

 

Open Voices must hold an Annual General Meeting of Members no later than 15 

months after the last annual meeting. 

 

3.2     Special Meetings of Members 

 

The Board or the Members at a proper meeting may call a special meeting of 

Members. Meetings of Members may also be called as stated in section 295 of the Act. 

This requires one-tenth of the Members entitled to vote to sign a requisition for a 

meeting and deliver it to Open Voices' office. The details of the procedure are set out in 

section 295 of the Act. 

 

3.3     Place of Meetings 

 

Meetings of Members must be held in the City of Kingston- 

   

3.4     Notice of Meetings of Members 

Notice of any meeting of Members must be given to the Members not less than 

ten days and not more than 50 days before the date of the meeting. Notice of the 

Annual General Meeting must be given not less than 21 and not more than 50 days 

before the meeting. Notice must include the time and place of the meeting. Article 9.2 

of the By-law sets out the rules for giving notice. Article 9.3 of this By-law sets out how 

to calculate the right date for giving notice. 
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3.5  Agenda of Annual or Special Meetings of Members 

 

(a) The agenda for each Annual General Meeting must include: 

 

(i) election of Directors; 

(ii) approval of the Auditor's Report; 

(iii) approval of the Financial Statements-, 

(iv) appointing the Auditor for the next year; and 

(v) fixing the Auditor's remuneration, or authorizing the Board to do so. 

 

(b) The agenda will also usually include reports from the Board, committees and 

staff. The agenda for annual or special meetings of Members may include other 

business. The general nature of any other business to be dealt with at the 

meeting must be stated in the notice of the meeting. Members may raise any 

matter at the meeting, but they may not vote on it if it was not included in the 

notice. 

(c) Members may file written notices of motions with the Secretary of Open Voices. 

If these are received at least 14 days prior to the last date for mailing notices of 

the meeting and they are legally within the powers of the Members to pass, 

they will be included on the agenda of the meeting. 

 

 

 

3.6 Continuing a Meeting on Another Date 

 

(a) If business is not completed at a meeting of Members, the Members may make 

a decision to continue the meeting on another date. The Members may set a 

specific date, or state how a date will be chosen. The agenda of the original 

meeting will be followed at the continued meeting unless the Members decide 

to change it. 
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(b) If the Members set a specific date for the continued meeting, there is no need 

to give another notice- If they do not set a specific date, the Board must give at 

least 10 days notice of the continued meeting unless the Members decide on a 

difference notice period. 

(c) Decisions made at a continued meeting shall have the same effect as if they 

were made at the original meeting. 

 

3.7     Quorum at Meetings of Members 

 

(a) Quorum at meetings of Members means the minimum number of Members 

who must be present for Open Voices to hold an official meeting of Members 

and make decisions or transact any business. 

(b) One-third of the Members make up a quorum at an Annual General Meeting or 

for any election of Directors at any other meeting. One-fourth of the Members 

make up a quorum in all other cases. 

 

3.8     Voting 

 

(a) Each Member has the right to vote at any meeting of Members. However, a new 

or reinstated Member may not vote unless the Member has been admitted to 

membership at least 60 days before the meeting. The Board may waive the 

waiting period for specifically named individuals. 

(b) Members may appoint someone else to vote for them as their proxy. See 

section 84 of the Act. The Board will specify any necessary forms and 

procedures. 
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(c) Members shall make all reasonable efforts to make decisions by consensus. If a 

vote is required, a majority vote is needed to make any decisions, unless a By-

law, or the Act, states differently. 

(d) A two-thirds majority vote of the Members attending or voting by proxy at a 

meeting where quorum is reached is needed to pass or amend By-laws after the 

Board has passed them. 

(e) An abstention is not counted as a vote. 

 

3.9      Attendance by Non-Members 

 

(a) Employees of Open Voices have the right to attend and speak at meetings of 

Members unless the Members decide otherwise. Employees may not vote or 

make motions. 

(b) Other non-members may attend and speak at meetings only if the Chair gives 

them permission. The Members can reverse the Chair's decision to grant or 

withhold permission by a majority vote. Non-members may not vote or make 

motions. 

 

3.10     Record of Attendance 

 

The Secretary is responsible for recording the names of all persons who attend  

 meetings of Members. 
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3.11  Conduct of Meetings of Members 

 

The Chair, who shall be the President or a person designated by the President, 

shall use the Rules of Order to run meetings of Members, and decide any questions 

about procedure that are not covered by the Rules of Order. The Members have a right 

to appeal the Chair’s ruling as set out in the Rules of Order. 

 

 

Article 4 

 

Board of Directors 

 

4.1  Powers and Duties of the Board 

 

(a) The Board shall manage and direct the business of Open Voices. It may use all of 

the powers of Open Voices, unless the Act, or the By-laws require that a 

meeting of Members is needed to decide on something. 

(b) The Board may hire and terminate the employment of employees and enter into 

contracts on behalf of the corporation including contracts for the provision of 

services to the corporation by person such as a Music Director and 

Accompanist. The terms “employee”, “employees” and “staff” used elsewhere 

in this By-law and other By-laws of the corporation shall be determined to 

include persons with whom the corporation has contracted for services such as 

the Music Director and the Accompanist.  

(c) The Board may act only by a decision at a proper Board meeting. The Board may 

delegate authority to individuals, Directors, committee members and to staff. 
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4.2       Number of Directors and Quorum 

 

(a) The Board shall consist of five Directors. 

(b) Quorum at Board meetings means the minimum number of Directors who must 

be present to hold a Board meeting and make decisions or transact any 

business. 

(c) Three Directors make up a quorum. 

 

4.3  Who Can Act as a Director 

 

(a) To be a Director, a person must be 18 years or older. Anyone who is an 

undischarged bankrupt may not be a Director. 

(b) To be a Director the person must be a Member of Open Voices. 

(c) Directors must be elected at a meeting of Members. A person will not be a 

Director if she or he was present at the meeting and refused to accept the 

office. If absent, a person must agree in writing to be a Director within 10 days 

of the meeting. If not, there is a vacancy on the Board and Article 4.10 of this 

By-law applies. 

 

4.4       Directors and Term of Office 

 

The first Directors shall serve until the end of the first Annual General Meeting. 

Two of the Directors elected at the first Annual General Meeting shall serve for one year 

and the remaining three shall serve for two years. Thereafter, all Directors elected shall 

serve for a two year period so that one year there will be two vacancies, the next year 

three vacancies, the next year two vacancies and so on. A person elected as a Director 



12 
 

shall be deemed to have had his or her membership renewed until the Director's term 

ends. 

4.5     Election of Directors 

 

(c) Members elect the Directors. Normally, elections will take place at the Annual 

General Meeting but they may be scheduled for another meeting. 

(d) Elections of Directors shall be by secret ballot. Members must cast a number of 

votes equal to the number of positions to be filled. Any ballot that has more or 

fewer votes will not be counted. For example, if the meeting is electing two 

directors, then Members must vote for exactly two of the candidates. Members 

may not, on the same ballot, vote more than once for a candidate. 

(e) Where there is an acclamation, the Secretary will cast a single vote in favour of 

the candidates who are acclaimed. 

(f) Members may vote only during a proper meeting. There must be a quorum 

present from the time the ballot boxes open until the final vote is cast. There 

does not have to be a quorum present while the votes are being counted and 

when the results of the vote are announced. if there is a tie and a quorum is no 

longer present, then the Board must call a new meeting to complete the 

election. 

 

4.6      Procedures for Elections 

 

(a) The Secretary and two at-large scrutineers appointed by the Members shall 

count the votes and announce the results. The number of votes that each 

candidate received and the order in which they finished will not be announced. 
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(b) A second election must be held immediately if there is a tie for the final position 

for a Director. In the second election only the candidates who were tied for the 

final position shall be on the ballot. 

 

4.7         Resignation of a Director 

 

A Director may resign by giving written notice, delivered either to the President 

or to the Secretary. 

The resignation will not take effect until the Board accepts it. The Board must 

accept any resignation at the first meeting after it is received, unless it is withdrawn. 

 

 

4.8        Removal of a Director 

 

(a) The Members may remove a Director before the end of the Director's term by a 

two-thirds majority vote of Members in attendance at a properly constituted 

meeting. The Board of Directors may recommend that the Members remove a 

Director, if: 

 

(i) the Director is absent from three consecutive Board meetings without 

agreement or legitimate reason; 

(ii) the Director has not carried out the other responsibilities of a Director; 

(iii) the Director has not carried out the responsibilities of a Member or has 

broken Open Voices's By-laws; or 

(iv) the Board feels that if that person remains a Director, Open Voices' 

interests will be harmed. 

 

(b) Notice that a motion will be made at a meeting of Members to remove a 

Director must be included in the notice for the meeting. Any Director who is the 
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subject of such a proposed motion shall have the opportunity to appear either 

personally or by a representative and speak at the meeting of Members. 

4.9      Vacancy 

 

If a vacancy occurs and if there is still a quorum on the Board, the remaining 

Directors may by unanimous vote appoint a qualified person to serve the balance of the 

term of the former Director. 

 
If no quorum of Directors remains in office, the remaining Directors shall call a  

meeting of Members to fill the vacancies. At that meeting the Members shall elect 

Directors to serve the balance of the terms of the former Directors. 

 

4.10     Board Meetings 

 

(a) Place of Meetings 

Board meetings must be held in the Province of Ontario. 

(b) Regular Meetings 

Unless the Board decides otherwise, the Board shall hold regular monthly 

meetings on a date decided at the previous meeting, or at a regular time set by 

the Board. There is no need to give notice of regular meetings. The Board shall 

hold no less than six meetings every year.  

(c) Special Meetings 

The Board may hold special meetings. A special meeting may be called by a 

decision of the Board or by a quorum of Directors. 

Each Director must be given at least three days notice of a special meeting 

unless the Director waives such notice. The notice must state the general nature 

of the meeting's business. 
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 (d)     Emergency Meetings 

A special meeting of the Board can be called on less than three days notice if 

there is an emergency, and a quorum of Directors is present at the meeting. 

Emergency meetings may be called only in very unusual circumstances. There 

must  be a report to the next regular meeting of Directors of any decision made 

at an emergency meeting. 

 (e)     Giving Up the Right to Notice 

Directors may give up, their right to a notice. This must be done in writing.  

(f)  Chair 

The Chair shall not have a second vote in the event of a tie vote. A motion that 

ends in a tie vote shall be deemed to have been defeated. 

(g)     Voting 

Every effort shall be made to make decisions by consensus, and by voting only if 

consensus is not possible.  

Each Director has one vote at Board meetings. Other persons present do not 

have a vote. A majority vote is needed to make a decision unless this or any 

other By-law or the Act indicates otherwise. 

 (h)     Procedures 

Procedures and Rules of Order at Board meetings will be the same as at 

meetings of Members with all necessary amendments except when this By-law 

indicates otherwise.  
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(i) Taking Part in Meetings 

If none of the Directors present at a meeting objects, any or all Directors 

may participate in a Board meeting, or a committee meeting, by telephone 

or other communication equipment. All persons must be able to 

communicate with each other simultaneously and instantaneously (e.g. by 

telephone or electronically). A Director participating in a meeting in this way 

will be considered to be present at the meeting. 

 

4.11     Members, Non-members and Employees at Board Meetings 

The Board should notify the Members of the time and place of Board meetings, 

particularly the schedule of regular meetings. The Board should try to hold meetings in a 

place that is large enough to accommodate any Members who may want to come. 

Failure to do so shall not invalidate a meeting. Members and employees of Open Voices 

may attend Board meetings except when the Board makes a decision that some or all of 

the business of the meeting is confidential. Persons who are not Directors may speak 

with the Board's permission, but they may not make motions or vote. 

 

4.12     Minutes of Board Meetings 

(a) The minutes, or brief summaries, of Board meetings should be made available 

to Members as soon as possible after the meeting. 

(b) Confidential minutes must only be available to Directors unless the Board 

decides otherwise. 
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Article 5 

Officers 

 

5.1        Meaning of "Officers" 

 

Unless this By-law or the Act indicates otherwise, the word "officers" means 

only the officers as stated in this Article. It does not refer to employees of Open Voices. 

 

 

5.2        Election of Officers 

 

(a) The Board shall elect the following officers annually, or more often as needed: 

 

(i) President; 

(ii) Secretary; and 

(iii) Treasurer. 

 

The officers shall be elected at the first meeting after an annual Board election. 

The Board may fill vacancies as necessary. The Board may elect any other 

officers and give them any authority and duties. 

(b) No person may hold more than one office. 

(c) All officers must be Directors. An office becomes vacant as soon as the 

officeholder resigns, or is removed, as a Director. 

 

 

5.3        Removal of Officers 

 

(a) The Board may remove any officer by a decision at any time and for any reason.  

 

Notice of this decision must be given to the officer in writing. 

 

(b) The Directors may immediately choose another qualified Director to fill the 

vacancy. 
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5.4        Resignation of Officers 

An officer may resign by giving written notice to the President or the Secretary 

of Open Voices. The resignation takes effect when the Board accepts it. The Board must 

accept any resignation at the first meeting after it is received, unless it is withdrawn. 

 

 

5.5       The President 

 

The President: 

 

(i) chairs Board meetings and meetings of Members or delegates this task 

to another Director; 

(ii) follows the decisions approved at Board and meetings of Members; 

(iii) co-ordinates the work of the Board, committees, Members and staff, 

and 

(iv) has such further or other duties and responsibilities as the Board 

delegates to her or him. 

 

 

5.6       The Secretary 

 

The Secretary, must ensure that: 

 

(i) all required notices of Board and meetings of Members are given; 

(ii) all the necessary documents for Board and meetings of Members are 

provided; 

(iii) a complete membership list is kept for Open Voices-, 

(iv) the minute book of Open voices is kept up to date; 

(v) all necessary notices are filed with the Province; and 

(vi) complete minutes of all Board and meetings of Members are kept and 

distributed before or at the next meeting. 

 

The Secretary will not necessarily perform these duties if they are part of staff duties.  

The Secretary will work with the responsible staff. 
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5.7 Treasurer 

 

The Treasurer shall take care of the finances of Open Voices and report on them to the 

Board and the Members. 

 

Article 6 

Committees 

 

  6.1 Creating Committees 

 

The Board may create committees, decide on their duties and appoint and 

remove the committee members who may be Members of the corporation who 

are not Directors. A committee may be established without a Director being a 

member of the committee. 

 

 

6.2         Role of Committees 

 

(a) Each committee shall report to the Board as required by the Board. 

(b) A committee must have authority from a By-law or from a motion passed by the 

Board or by the Members at a meeting of Members in order to be able to: 

(i) spend money; 

(ii) authorize any expense; 

(iii) enter into any contract; 

(iv) commit Open Voices to any action; or 

(v) represent Open Voices publicity.  

 

 

Article 7 

Standards 

7.1  Conduct of Individual Directors and Officers 
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Each Director and officer must: 

 

(i) act honestly, in good faith and in the best interests of Open Voices at all 

times rather than in their own interest-, 

(ii) exercise the degree of care, diligence and skill that a reasonably prudent 

person would exercise in comparable circumstances; 

(iii) attend all Board meetings and meetings of Members, unless excused by 

the Board, and provide notice when they must be absent; 

(iv) prepare for all meetings; and 

(v) keep confidential any private information about the affairs of Open 

Voices, its Members, and staff. 

 

 

7.2         Payment of Directors and Officers 

 

(a) Directors and officers shall serve without payment of any kind but they have the 

right to be reimbursed for travelling or other expenses incurred while doing 

business for Open Voices as long as the expenses are reasonable. Directors and 

officers may not receive compensation for income lost while doing business for 

Open Voices. 

(b) Directors and officers may not enter into any contracts with Open Voices unless 

they declare a conflict of interest and do not participate in the vote on the 

contract.  

 

 

7.3  Types of Conflict of Interest 

 

(a) A conflict of interest occurs when a person benefits financially in any way from a 

decision of Open Voices that the person has a part in making. This Article covers 

conflicts of interest of officers, Directors, committee members and employees. 

It also covers all persons in the households of and relatives of such officers, 

Directors, committee members and employees. 
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(b) A conflict of interest occurs when a Director or an employee: 

 

(x)   makes or takes part in a decision affecting Open Voices's affairs; and 

(xi)  has a financial or other interest in, or receives a benefit from, the result of 

that decision which the rest of Open Voices Members do not have, or which 

only a few other Members have. An example would be where Open Voices 

signs a contract with a Director or a corporation in which they, their 

household members or relatives, have a financial interest or any shares. 

 

 

  7.4  Decisions on Conflicts of Interest 

The facts of each case will be different and careful judgment will be needed to 

decide whether or not there is a conflict of interest. The Board should follow the 

procedures below. 

 

 

7.5 Procedures When There is a Conflict of Interest 

 

(a) When a Director has or may have a conflict of interest: 

 

(i) the Director should declare the conflict of interest at the Board meeting 

considering the matter; 

(ii) if a Director does not declare a conflict of interest, but another Director 

is aware of one, the other Director must bring it up at the meeting; 

(iii) the Board then shall decide whether there is a conflict of interest; 

(iv) if there is a conflict of interest, the Director may not vote on the matter 

and must not be present during the portion of the meeting when the 

matter is being considered. 

 

(b) When a committee member has or may have a conflict 'of interest: 

If a committee member has or may have a conflict of interest, the committee 

must follow the same procedure as the Board. If there is a dispute, the matter 

may be appealed to the Board. The Board decision is final. 
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(c) When an employee has or may have a conflict of interest: 

An employee who has or may have a conflict of interest must report it to the 

employee's supervisor, and follow the supervisor's directions. 

(d) All other conflicts of interest: 

If any Member or officer acting for Open Voices has or may have a conflict of 

interest, that person must report it to the Board. The Board must decide on the 

matter. 

 

7.6  Conflict of Interest Policy 

The Board may adopt a policy relating to conflicts of interest. All Directors, Members  

 and employees must comply with the policy. In case of conflict, this By-law will govern. 

 

Article 8 

Financial and Legal 

 

 8.1  Fiscal Year 

The fiscal year of Open Voices starts July 1 and ends June 30 of the following 

year.  The Board may change the fiscal year. 

 

 8.2      Auditor 

(a) The Members shall appoint an Auditor at each Annual General Meeting. The 

Auditor may be either a Chartered Accountant or a Chartered Accountant firm. 
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The Auditor stays in office until the Members appoint the next Auditor. The Board 

will arrange for payment of the Auditor if authorized by the Members. 

(b) The Act states how to remove an Auditor and appoint a different Auditor. 

(c) The Auditor must have access to the books, accounts and vouchers of Open 

Voices at all reasonable times. 

(d) The Directors, employees and officers of Open Voices must provide any 

information and explanations that the Auditor requires. 

 

 8.3      Auditor's Report 

The Auditor's Report on the Financial Statements of Open Voices shall be 

presented at the Annual General Meeting of Members. 

 

 8.4      Signing Officers 

 

(a) The Board will determine which officers and/or staff will be the signing officers 

for cheques and similar documents and will determine any limits on their 

authority and any procedures that it considers appropriate. The Board may 

appoint alternates to act as signing officers in the absence of the normal signing 

officers, either generally or on any specific absence. 

(b) All cheques or other negotiable documents must be signed by two signing 

officers. Officers must never sign a blank cheque already signed by another 

officer. Before signing a cheque or other negotiable document, the officers must 

make sure that the expense has been properly authorized. 
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(c) All other documents must be signed by two signing officers. This includes 

written commitments of Open Voices such as a contract for work to be done. 

(d) The Board may make a specific decision to appoint any officer, Director or 

employee to sign specific documents, or any class of documents, for Open 

Voices. 

(e) When authorizing a document, the Board may decide on its exact form. If it 

does not, the signing officers may approve the final document. 

(f) Any person authorized to sign any document may affix the corporate seal 

thereto. 

 

 8.5      Financial Institution 

The Board may decide by resolution on the financial institution to be used by 

Open Voices, the terms and details of use, the safekeeping of securities and other 

financial assets and the authorization for dealing with the institution and the assets. 

 

 8.6      Head Office 

The head office of Open Voices will be in the City of Kingston at a specific 

location chosen by the Board. 

 

Article 9 

Notice 

 

 9.1      Defects in Notice 
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A minor error or omission in any notice will not affect any decision made by the 

Board or the Members. This includes accidentally failing to give notice to a person 

entitled to it. It also includes a person's not receiving a notice that has been sent. 

9.2         Delivery of Notice 

Notices or other documents may be given personally to a Member or sent by 

ordinary or electronic mail to the Member's last address, as shown on the books and 

records of Open Voices. When a document is sent by ordinary mail, it will be considered 

to have been delivered, served or given on the third day after it was mailed, and when a 

document is sent by electronic mail, it will be considered to have been delivered, served 

or given on the day it was sent. 

 

  9.3        Calculating Time for Notices 

When calculating time for a notice, the date on which the notice is given is not 

counted, but the date of the meeting or event is counted. For example, a meeting of 

Members is schedule for Thursday October 21. The By-law states that there must be a 

notice of 10 days. Counting back 10 days, including the day of the meeting, this count 

will end at Tuesday October 12. Therefore, notice should be given on or before Monday 

October 11. Sundays and holidays are included when counting. 

 

ENACTED this 15th day of November 2001 

 

______________________             ____________________________ 

Leslie Saunders - President  Gordon Y. McDiarmid - Secretary 
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BE IT RESOLVED THAT: 

 

Resolved that the foregoing By-law is hereby enacted by the Directors of the  

Corporation pursuant to the Ontario Corporations Act as evidenced by the signatures 

hereto of all the Directors. 

 

DATED the 15th day of November 2001 

 

              __________________ __________________ 

Leslie Saunders        Linda Williams-Erdahl 

 

              __________________ __________________ 

Gordon Y. McDiarmid  Bruce Downey 

 

              __________________ 

Martin Kandler  

 

BE IT RESOLVED THAT: 

 

In lieu of confirmation at a general meeting of Members, we. the undersigned, 

being all of the Members of the corporation entitled to vote at a meeting of Members 

hereby confirm the foregoing By-law, in accordance with the Ontario Corporations Act. 

 

DATED the 15th day of November 2001 

 

 

              __________________ __________________ 

Leslie Saunders        Linda Williams-Erdahl 

 

 

              __________________ __________________ 

Gordon Y. McDiarmid    Bruce Downey 

 

 

              __________________ 

Martin Kandler 
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OPEN VOICES COMMUNITY CHOIR 

GENERAL ANNUAL MEETING 

 

 September 11, 2002 

 

 

 

Moved by Gord McDiarmid and seconded by Linda LeBlancq that Article 4.2(a) of By-law 

No. 1 of the corporation be amended to provide for a Board of Directors consisting of 

seven (7) directors instead of five (5); that Article 4.2(c) of By-law No.1 be amended to 

provide that the quorum for meetings of the Board of Directors be changed from three 

(3) to four (4); and that Article 4.4 of By-law No. be amended to read as follows: "The 

first Directors shall serve until the end of the first Annual General Meeting. Three of the  

 Directors elected at, the first Annual General Meeting shall serve for one year, and the 

remaining four shall serve for two years. Thereafter,. all Directors elected shall serve for 

a two year period so that one year there will be three vacancies, the next year four 

vacancies, the next three vacancies and so on. A person elected as a Director shall be 

deemed to have had his or her membership renewed until the Director's term ends." 

Motion carried. 

 


